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GetSmartSchools

Because Colorado kids deserve more.




Position Description

Vice President Leadership Development
Overview 

Get Smart Schools (GSS) seeks a dynamic and experienced individual to oversee our school leadership development programs.  We began our leadership development efforts in 2008 and are now looking for a visionary leader, who is committed to expanding the number of high quality choices for students in Colorado, to solidify and expand this work and to also provide direct support to program participants.

Get Smart Schools

Get Smart Schools is a group of educators, leaders, entrepreneurs and school officials who are working collaboratively for the good of Colorado kids. Our goal is to dramatically increase the number of new, public, high quality autonomous schools serving low-income students in the front range of Colorado. By strategically addressing the key barriers to new school creation, we intend to create an environment that will attract leading educational entrepreneurs from around the nation and stimulate innovative new thinking.
Our approach to new school creation is heavily focused on developing leaders who have the diverse skills needed to successfully found and manage high performing, autonomous schools.  In addition, we provide direct support to educational entrepreneurs in the areas of concept development, Board recruitment and training, facilities planning and health and wellness planning.

Opportunity 

The Get Smart Schools Fellowship program, which has trained 31 school leaders in the past four years, combines individual support with group learning and networking. Each Fellow has a personalized professional development plan and conducts a residency in a high performing school.  Fellows participate in half-day, bi-weekly professional development sessions from September through June.  These sessions cover topics relevant to opening and building a successful school and provide opportunities for new school leaders to connect with and learn from one another in a structured environment.
The program is open both to candidates who have already been approved to open new schools and candidates who will be submitting new school applications in the coming year.  We are expanding our focus from working primarily with charter schools and now actively seek candidates who wish to open performance and innovation schools or to replace leaders in existing autonomous schools.  Additionally, we are looking at expanding our geographic reach in the coming years.  While much of our work to date has been with Denver Public Schools, we see many opportunities to support other Colorado school districts and communities.

Responsibilities

Working closely with the Executive Director of Get Smart Schools, the VP of Leadership Development will be responsible for setting the strategic direction for leadership programs, securing funding for those initiatives, working directly with participants as they prepare to launch their schools, and providing overall direction to support the recruitment and development of high quality school leaders.   
· Strategic Planning:  Responsible for setting the overall vision and direction for all GSS leadership programs.  This will include reviewing and evaluating current programs as well as assessing opportunities for expansion.

· Program Development and Implementation: Building on the current Fellowship program, develop new program components and adapt existing components as appropriate. Oversee all program implementation.

· Partnership Management:  Manage the partnerships with key stakeholders including Teach for America and Denver Public Schools.  Evaluate other opportunities to partner with nationally recognized leadership programs to expand opportunities in Colorado.

· Recruitment:  Develop and oversee and robust recruitment and selection process to ensure that participants in the GSS Fellowship are highly qualified and likely to succeed as leaders of autonomous schools

· Supervision: Develop partnerships with high performing schools to design residency experiences for Fellowship participants and oversee implementation of those residencies
· Coaching: Work directly with Fellowship participants to develop, implement and monitor individual professional development plans.  

· Fundraising: Work with the Executive Director to solicit grants and donations from local and national donors to support the expansion of GSS leadership development program.

Qualifications

· Demonstrated commitment to the educational mission, vision and goals of Get Smart Schools.

· Demonstrated success in educational leadership development, preferably in autonomous school settings.

· Passionate about education reform and committed to building a network of outstanding school leaders to run new schools in the Denver metro area.  

· Proven success leading a multi-faceted and dynamic project.   
· Experience fundraising and marketing a program or product. 

· Ability to build political and community support and experience working with coalitions and diverse networks.  

· Results oriented and able to meet aggressive deadlines.   

· Willingness to work as part of a team and to collaborate with multiple stakeholders

· Knowledge of quality school leadership training programs a plus.  

· Current contacts and relationships in Colorado communities are preferable.
Compensation

Competitive compensation and generous benefits are available.

Interested applicants should submit a resume and cover letter to: 
Amy Slothower, Executive Director, Get Smart Schools

amy@getsmartschools.org
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