GSS Salary Survey: Analysis and Recommendations
August 4, 2011

Salary Survey Analysis

After reviewing the charter school salary survey data spreadsheet that was compiled from past survey data, the following trends were identified:

· For Elementary Schools:
· Higher class sizes had a weak correlation to higher teacher pay
· Higher number of days in the school year had no correlation correlate to average teacher pay
· Higher percentage of free and reduced lunch students had a weak correlation to lower average teacher pay
· Higher percentage minority students had a weak correlation to lower average teacher pay
· Higher percentage Special Education students had a weak correlation to lower average teacher pay
· The age of the school (older) had direct correlation to higher average teacher pay
· Schools with lower administrative salaries and fewer administrative positions directly correlated to higher average teacher pay.

· For High Schools:
· Higher class sizes had weak correlation to higher teacher pay
· Higher number of days in the school year had no correlation to average teacher pay
· Higher percentage of free and reduced lunch students had a weak correlation to higher average teacher pay
· Higher total number of students directly correlated to lower average teacher pay
· The age of the school had no correlation to average teacher pay
· Schools with lower administrative salaries and fewer administrative positions directly correlated to higher average teacher pay.

For future salary surveys, the most important data to collect (that wasn’t collected on the last survey):
· Percentage free and reduced lunch students
· Percentage minority students
· Percentage of students with IEPs
· Average Class Size
· Total number of grades served (ie. HS with only freshman at the moment)
· Grade levels served
· Type of school identified as (HS, MS, Elementary, Online…)
· Age of school

[bookmark: _GoBack]Other general recommendations:
· Ranges are less useful than actual numbers, so be as specific as possible when asking questions
· Probing questions are difficult when determining performance based pay, just do a simple yes or no and allow users to investigate further
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